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Anti-Racism



Anti-Racism




. ]

* Indigenous Education Council
Priorities



Data to support
distribution and
collective
commitment

t nt
e 600 students (out of 4487 total = 14%)
Staff
* 1 Principal
e 2 Teachers (MATA)

* 9lndigenous Education Advocates
(Cupe)

* 1 day/week Clerical
e 1:52ratio






CUl_tu ral_  Multi-disciplinary team

e Co-create learning for the District to facilitate

Safety/Anti'RaCism awareness, understanding, and teach staff

how to be an active participant in cultural

Working GrOUp safety in our schools
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racism

Level 3 — Professional
Development
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tant history

1oNns, IMpor

Level 2 — Professional
how to be an ally)

Development for all (local
of this place, attending to

bias, examples of racism,

Nat

tant history,

ions, impor
students)

Indigenous staff and

Level 1 —onboarding (local

Nat
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